
!"#$%&'#("%)*$"+$&)("),-.#/0-"!)(1#)
2$13&(#4)2$1#-&)5$6-&7

Megan Bastick 

*$"$8')0$"#&$)6-&)#9$):$7-1&'#(1)0-"#&-;)-6)
<&7$+)=-&1$.)>:0<=?

,-;(14),'@$&)A)!BCDC A F 





*DEDF<)0DEG5D)=H5)GID):DJH05<G!0)0HEG5HK)H=)

<5JD:)=H50D2)>:0<=?

,HK!0L),<,D5)A)!BC

!"#$%&'#("%)*$"+$&)("),-.#/0-"!)(1#)
2$13&(#4)2$1#-&)5$6-&7

Megan Bastick 



About the Author

Megan Bastick is the Gender and Security Fellow in the Special Programmes Department of 

DCAF. In her former capacity as Deputy Head of Special Programmes, she was instrumental 

in establishing DCAF’s Gender and Security Sector Reform programme. She co-authored the 

report “Sexual violence in Armed Confl ict - Global Overview and Implications for the Security 

Sector” and was responsible for coordination of the Gender and SSR Toolkit. In addition, 

Megan co-authored DCAF’s Policy Paper 21 on “Security Sector Responses to Traffi cking in 

Human Beings”. 

 

Megan joined DCAF after working in Geneva with the Quaker United Nations Offi ce’s Human 

Rights and Refugees Programme. Previously, Megan worked in Australia as a lawyer, and as an 

International Humanitarian Law Offi cer with the Australian Red Cross. Megan holds a Bachelor 

of Arts and Bachelor of Laws from the University of New South Wales (Australia) and a Masters 

in International Law from the University of Cambridge

Copyright © 2008 by the Geneva Centre for the Democratic Control of Armed Forces

ISBN 978-92-9222-084-6

DCAF Policy Papers offer a practical, policy-oriented view of Security Sector Governance issues. Policy Papers can 

be downloaded for free from the DCAF website at www.dcaf.ch/publications. Printed and bound copies can also be 

purchased.



G'M;$)-6)0-"#$"#.

NO) !"#&-+31#(-"............................................................................ 1

BO) *$"+$&)'"+).$13&(#4).$1#-&)&$6-&7................................................ 2

2.1 Gender and security......................................................... 3

2.2 Gender and (in)security in post-confl ict settings....................... 4

2.3 Principles for integrating gender in security sector reform........... 5

PO)) *$"+$&)7'(".#&$'7("%)'"+)@&-7-#("%)Q-7$"R.)@'&#(1(@'#(-")(")
@-.#/1-"!)(1#).$13&(#4).$1#-&)&$6-&7............................................... 6

3.1 Gender mainstreaming in security sector reform....................... 6

3.2 The challenge of women’s participation in security sector 
reform.......................................................................... 7

3.3 Women’s civil society groups in security sector reform................ 9

3.4 Women parliamentarians in security sector reform.................... 11

SO)) 2$13&("%)Q-7$"R.)63;;)'"+)$T3';)@'&#(1(@'#(-")(")@-.#/1-"!)(1#)
.$13&(#4).(#3'#(-"...................................................................... 12

4.1 The challenge of women’s participation in security services......... 12

4.2 Women’s participation within post-confl ict security services........ 14

UO) *$"+$&)'"+).@$1(")1)@-.#/1-"!)(1#).$13&(#4).$1#-&)&$6-&7)(..3$............. 16

5.1 Integrating gender in disarmament, demobilization and 
reintegration.................................................................. 16

5.2 Integrating gender in transitional justice and justice reform........ 19

VO) 0-"1;3.(-".............................................................................. 21





1

)!"#$%&'#("%)*$"+$&)("),-.#/0-"!)(1#)
2$13&(#4)2$1#-&)5$6-&7)

Megan Bastick

NO)) !"#&-+31#(-"1

!"#$%&'()*+,-#$(. $/#-0)%*1$/#-*()$)#.()&$23345$"+/$%,-)#+/%,671$8##,$#&'"+/%9#:$
%,$ %,*#),+*%(,+7$ #,6+6#&#,*$ ;%*"$ '(/*<-(,!$%-*$ -(0,*)%#/2=$ >,$ ?#8)0+)1$ @AAB$ *"#$
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;(&#,K/$'+)*%-%'+*%(,$+,:$#..()*/$*($+-"%#G#$6#,:#)$#L0+7%*1$+/$-)0-%+7$#7#&#,*/$(. $
'(/*<-(,!$%-*$)#-(,/*)0-*%(,=$>,$@AAA$*"#$CD$3#-0)%*1$E(0,-%7$+:('*#:$4#/(70*%(,$
MN@O$(,$ FP(&#,H$'#+-#$+,:$/#-0)%*14H$"%6"7%6"*%,6$ *"#$ %,*#):#'#,:#,-#$(. $'(/*<
-(,!$%-*$6#,:#)$#L0+7%*1H$'#+-#80%7:%,6$+,:$/#-0)%*1=$P(&#,$+)#$+-J,(;7#:6#:$+/$
'7+1%,6$%&'()*+,*$)(7#/$%,$'#+-#80%7:%,6$+,:$%,$/0/*+%,%,6$/#-0)%*1$(,$+$-(&&0,+7$
7#G#7=$Q#,:#)$%,#L0+7%*1$%/$0,:#)/*((:$*($%,"%8%*$:#G#7('&#,*$+,:$G%(7#,-#$+6+%,/*$
;(&#,$*($8#$+$'#)G+/%G#$.()&$(. $%,/#-0)%*1$;%*"$;%:#/')#+:$%77<#..#-*/$+-)(//$/(-%#*1=$
!"#)#$%/$+7/($6)(;%,6$+;+)#,#//$(. $*"#$,##:$*($+::)#//$*"#$'+)*%-07+)$#I'#)%#,-#/$
(. $&#,$+,:$8(1/H$8(*"$+/$G%-*%&/$+,:$+/$/(0)-#/$(. $%,/#-0)%*1=

1 This policy paper is a reprint of a chapter published in the SIPRI Yearbook 2008: Armaments, Disarmament 
and  International Security (Oxford University Press: Oxford, 2008). The author is grateful to the Stockholm 
International Peace Research Institute (SIPRI) for the permission to reprint the text. The author thanks Alyson 
J.K. Bailes and, at the Geneva Centre for the Democratic Control of Armed Forces(DCAF), colleagues Alan 
Bryden, Anja Ebnöther, David Law and Kristin Valasek for their comments on the draft of this chapter.

2 The term ‘security sector reform’ has been in general public use since 1998 when it featured in a speech by 
Clare Short, then British Secretary of State for International Development; there is, however, no single accepted 
definition. See Brzoska, M., Development Donors and the Concept of Security Sector Reform, Geneva Centre 
for the Democratic Control of Armed Forces (DCAF) Occasional Paper no. 4 (DCAF: Geneva, 2003), p. 3. The 
Development Aid Committee (DAC) of the Organisation for Economic Co-operation and Development (OECD) 
prefers the term ‘security system reform’. OECD, Security System Reform and Governance, DAC Guidelines and 
Reference Series (OECD: Paris, 2005), <http://www.oecd.org/dataoecd/8/39/31785288.pdf>, p. 20. Under most 
accepted definitions and as further explained in this chapter, the term covers a reform and renewal process—with 
both normative and efficiency goals—covering all state institutions and agencies of defence, security, law and 
justice and any non-state actors with important roles or influence in these fields. On SSR see also Hendrickson, 
D. and Karkoszka, A., ‘The challenges of security sector reform’, SIPRI Yearbook 2002: Armaments, Disarmament 
and International Security (Oxford University Press: Oxford, 2002), pp. 175–201; Caparini, M., ‘Security sector 
reform and NATO and EU enlargement’, SIPRI Yearbook 2003: Armaments, Disarmament and International Security 
(Oxford University Press: Oxford, 2003), pp. 237–60; and Caparini, M., ‘Security sector reform in the Western 
Balkans, SIPRI Yearbook 2004: Armaments, Dis-armament and International Security (Oxford University Press: 
Oxford, 2004), pp. 251–82.

3 UN Security Council, Statement by the President of the Security Council, UN document S/PRST/2007/3, 21 Feb. 
2007. The UN documents cited here are available from <http://documents.un.org/>.

4 UN Security Council Resolution 1325, 31 Oct. 2000.
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5 DCAF, ‘Backgrounder: multiethnic armed forces’, Mar. 2006, <http://www.dcaf.ch/publications/kms/details.
cfm?id=18416>.

6 In 2006 the Council of the European Union (EU) emphasized that gender perspectives should be incorporated in 
all the EU’s policies and activities on SSR. Council of the EU, 2760th Council Meeting, General Affairs and External 
Relations, General Affairs, Brussels, 13 Nov. 2006, Press release, <http://europa.eu/rapid/pressReleasesAction.
do?reference=PRES/06/302>. Similarly, in its Feb. 2007 debate on SSR, the UN Security Council recognized 
‘inter-linkages’ between SSR and ‘other important factors of stabilisation and reconstruction, such as . . . gender 
equality’. UN Security Council (note 2).

7 On SSR see Hänggi, H., ‘Making sense of security sector governance’, eds H. Hänggi and T. H. Winkler, Challenges 
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of Security Sector Governance (DCAF: Geneva, 2003), pp. 17–18.

8 For a discussion of the human security concept vis-à-vis SSR see Law, D, M., ‘Human security and security sector 
reform: contrasts and commonalities’, Sicherheit und Frieden, vol. 23, no. 1 (2005).

9 The analysis here draws on Law, D. M., The Post-Conflict Security Sector, DCAF Policy Paper no. 14 (DCAF: 
Geneva, 2006), <http://www.dcaf.ch/publications/kms/details.cfm?id=25252>, pp. 2–3, which, in turn, is based 
on case studies of Afghanistan, Bosnia and Herzegovina, Haiti, Kosovo, Sierra Leone and Timor-Leste.
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G%(7#,-#$-(,*%,0#/$+,:$%,-)#+/#/$%,$*"#$'(/*<-(,!$%-*$'#)%(:H$.0#77#:$81$*"#$+G+%7+8%7%*1$
(. $;#+'(,/H$*)+0&+$+&(,6$&+7#$.+&%71$&#&8#)/H$+,:$7+-J$(. $\(8/H$/"#7*#)$+,:$8+/%-$
/#)G%-#/12=$X+-J$(. $7%G#7%"((:$(''()*0,%*%#/$+,:$*"#$'(/*<-(,!$%-*$%,!$0I$(. $&(/*71$
&+7#$%,*#),+*%(,+7$'#)/(,,#7$&+J#$;(&#,$+,:$6%)7/$'+)*%-07+)71$G07,#)+87#$*($/#I0+7$
#I'7(%*+*%(,$+,:$*($8#%,6$*)+."$-J#:13=$

D(*$(,71$:($;(&#,H$&#,H$8(1/$+,:$6%)7/$#I'#)%#,-#$/#-0)%*1$:%..#)#,*71H$80*$J#1$
-"+77#,6#/$*($/*+*#$/#-0)%*1$%,$'(/*<-(,!$%-*$-(,*#I*/$+)#$+7/($7%,J#:$*($6#,:#)$+,:$
)#L0%)#$ 6#,:#)<)#/'(,/%G#$ 334=$ !"#$ 7%,J+6#/$ 8#*;##,$ &+/-07%,%*%#/H$ 1(0*"$ +,:$
60,$G%(7#,-#$+)#$;#77$:(-0&#,*#:14=$!"#$3&+77$V)&/$30)G#1$(8/#)G#/$*"+*$F6#,:#)$
%:#(7(6%#/<'+)*%-07+)71$ *"(/#$ *"+*$ +//(-%+*#$ &+/-07%,%*1$ ;%*"$ '(;#)<(..#)$ -)0-%+7$

10 A World Health Organization (WHO) study of 52 countries notes that 90.4% of firearms deaths are male. WHO, 
World Health Report database, cited in WHO, Small Arms and Global Health (WHO: Geneva, 2001, p. 3. As none of 
the countries included in this survey was engaged in civil conflict, these estimates exclude deaths due to armed 
conflict.

11 Rehn, E. and Johnson Sirleaf, E., Women, War and Peace: The Independent Experts’ Assessment on the Impact 
of Armed Conflict on Women and Women’s Role in Peace-Building (Progress of the World’s Women 2002, vol. 1) 
(UN Development Fund for Women: New York, 2002), p. 13. There is an extensive literature on violence against 
women in conflict. See e.g. Bastick, M., Grimm, K. and Kunz, R., Sexual Violence in Armed Conflict: Global 
Overview and Implications for the Security Sector (DCAF: Geneva, 2007); UN Office for the Coordination of 
Humanitarian Affairs (OCHA) and Integrated Regional Information Networks (IRIN), The Shame of War: Sexual 
Violence against Women and Girls in Conflict (OCHA/IRIN: Nairobi, Mar. 2007); and Ward, J., If Not Now, When? 
Addressing Gender-Based Violence in Refugee, Internally Displaced, and Post-conflict Settings: A Global Overview 
(Reproductive Health for Refugees Consortium: New York, 2002). For analysis of gender-based violence against 
men and boys in armed conflict see Sivakumaran, S., ‘Sexual violence against men in armed conflict’, European 
Journal of International Law, vol. 18, no. 2 (2007); and Carpenter, C. R., ‘Recognizing gender-based violence 
against civilian men and boys in conflict situations’, Security Dialogue, vol. 37, no. 1 (2006), pp. 83–103.

12 Rehn and Johnson Sirleaf (note 10), p. 16.

13 See e.g. UN Department of Peacekeeping Operations (DPKO), ‘Human trafficking and United Nations peacekeeping’, 
DPKO Policy Paper, Mar. 2004, <http://www.unmikonline.org/civpol/gender/doc/Human_trafficking.pdf>.

14 E.g. Dowdney, L., Children and Youth in Organised Armed Violence (COAV), ‘Neither war nor peace: international 
comparisons of children and youth in organised armed violence’, COAV Report, 2005, <http://www.coav.org.
br/>. The term ‘masculinities’ indicates that ‘there are many socially constructed definitions for being a man 
and that these can change over time and from place to place. The term relates to perceived notions and ideals 
about how men should or are expected to behave in a given setting.’ Women’s Commission for Refugee Women 
and Children, Masculinities: Male Roles and Male Involvement in the Promotion of Gender Equality, A Resource 
Packet (Women’s Commission for Refugee Women and Children: New York, Sep. 2005), p. 5.
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%,/%6"*$%,*($;"1$&+,1$&+)6%,+7%9#:$1(0,6$&#,$/##$G%(7#,-#$+/$+,$+**)+-*%G#$&#+,/$
(. $+-"%#G%,6$&+,"((:$+,:$)#/'#-*15=$334$#..()*/$/"(07:H$"(;#G#)H$,(*$*)#+*$1(0,6$
&#,$')%&+)%71$+/$+$/#-0)%*1$)%/J$+,:$;(&#,$+,:$6%)7/$')%&+)%71$+/$G%-*%&/=$!($:($
/($)%/J/$ %6,()%,6$*"#$G+/*$&+\()%*1$(. $&#,$;"($+)#$,(*$G%(7#,*$+,:$0,:#)&%,%,6$
;(&#,$ +/$ ')(G%:#)/$ (. $ /#-0)%*116=$ ])%6+:%#)$ Q#,#)+7$ W+)7$ T,6#78)#J*/(,H$ ?()-#$
E(&&+,:#)$(. $*"#$D():%-$]+**7#6)(0'H$"+/$#&'"+/%9#:$*"#$%&'()*+,-#$(. $;(&#,K/$
#G#)1:+1$)(7#/$.()$+,$+)&#:$.()-#$*+/J#:$*($-)#+*#$/#-0)%*1R$FC,:#)/*+,:%,6$*"#$)(7#$
(. $;(&#,$%/$%&'()*+,*$;"#,$80%7:%,6$/*+8%7%*1$%,$+,$+)#+$=$=$=$>. $;(&#,$+)#$*"#$:+%71$
8)#+:;%,,#)/$ +,:$')(G%:#$ .((:$ +,:$;+*#)$ .()$ *"#%)$ .+&%7%#/H$ '+*)(77%,6$ *"#$ +)#+/$
;"#)#$*"#$;(&#,$;()J$;%77$%,-)#+/#$/#-0)%*1$+,:$+77(;$*"#&$*($-(,*%,0#=$!"%/$%/$
+$*+-*%-+7$+//#//&#,*$=$=$=$E)#+*%,6$-(,:%*%(,/$.()$+$.0,-*%(,%,6$#G#)1:+1$7%.#$%/$G%*+7$
.)(&$+$/#-0)%*1$'#)/'#-*%G#17=$

V$6#,:#)</#,/%*%G#$334$+'')(+-"$,##:/$*($+::)#//$*"#$'+**#),/$(. $G07,#)+8%7%*%#/$
(. $;(&#,H$&#,H$6%)7/$+,:$8(1/$+/$;#77$+/$*"#$)#/(0)-#/$+G+%7+87#$*($*"#&$+,:$*"#$
/*)+*#6%#/$*"+*$*"#1$#&'7(1$.()$*"#%)$(;,$/#-0)%*1=$334$')(6)+&&#/$8+/#:$(,$/0-"$
0,:#)/*+,:%,6$;%77$8#$&()#$*+)6#*#:$+,:$)#/'(,/%G#H$+,:$*"0/$&()#$#..#-*%G#$+,:$
/0/*+%,+87#=$U()#(G#)H$/#-0)%*1$ %,/*%*0*%(,/$*"+*$+)#$/##,$*($ 7%/*#,$+,:$)#/'(,:$*($
*"#$,##:/$(. $+77$'+)*/$(. $*"#$-(&&0,%*1$;%77$8#$'#)-#%G#:$+/$&()#$7#6%*%&+*#$+,:$
+--(0,*+87#=

BOP) ,&("1(@;$.)6-&)!"#$%&'#("%)*$"+$&)(")2$13&(#4)2$1#-&)5$6-&7)

FQ#,:#)$&+%,/*)#+&%,6K$%/$+$"(7%/*%-$+'')(+-"$*($#,/0)%,6$*"+*$6#,:#)$%//0#/$+/$*"#1$
+..#-*$8(*"$&#,$+,:$;(&#,$+)#$-(&')#"#,/%G#71$+::)#//#:$ %,$334=$>,$M^^B$*"#$
CD$T-(,(&%-$+,:$3(-%+7$E(0,-%7$2TES3SE5$+:('*#:$6#,:#)$&+%,/*)#+&%,6$+/$+$
/*)+*#61$*($8#$/1/*#&+*%-+771$0/#:$%,$+77$+)#+/$(. $;()J$*")(06"(0*$*"#$CD$/1/*#&H$
%,$ '+)*%-07+)$ %,$ :#G#7('&#,*H$ '(G#)*1$ #)+:%-+*%(,H$ "0&+,$ )%6"*/H$ "0&+,%*+)%+,$
+//%/*+,-#H$ 80:6#*%,6H$ :%/+)&+&#,*H$ '#+-#$ +,:$ /#-0)%*1H$ +,:$ 7#6+7$ +,:$ '(7%*%-+7$
&+**#)/=$TES3SE$:#"$,#:$6#,:#)$&+%,/*)#+&%,6$%,$*"%/$-(,*#I*$+/R

$ *"#$')(-#//$(. $+//#//%,6$*"#$%&'7%-+*%(,/$.()$;(&#,$+,:$&#,$(. $+,1$'7+,,#:$+-*%(,H$
%,-70:%,6$ 7#6%/7+*%(,H$ '(7%-%#/$ ()$ ')(6)+&&#/H$ %,$ +77$ +)#+/$ +,:$ +*$ +77$ 7#G#7/=$ >*$ %/$ +$
/*)+*#61$.()$&+J%,6$;(&#,K/$+/$;#77$+/$&#,K/$-(,-#),/$+,:$#I'#)%#,-#/$+,$%,*#6)+7$
:%&#,/%(,$ (. $ *"#$ :#/%6,H$ %&'7#&#,*+*%(,H$&(,%*()%,6$ +,:$ #G+70+*%(,$ (. $ '(7%-%#/$
+,:$')(6)+&&#/$%,$+77$'(7%*%-+7H$#-(,(&%-$+,:$/(-%#*+7$/'"#)#/$/($*"+*$;(&#,$+,:$

15 E.g. Dowdney, L., Children and Youth in Organised Armed Violence (COAV), ‘Neither war nor peace: international 
comparisons of children and youth in organised armed violence’, COAV Report, 2005, <http://www.coav.org.
br/>. The term ‘masculinities’ indicates that ‘there are many socially constructed definitions for being a man 
and that these can change over time and from place to place. The term relates to perceived notions and ideals 
about how men should or are expected to behave in a given setting.’ Women’s Commission for Refugee Women 
and Children, Masculinities: Male Roles and Male Involvement in the Promotion of Gender Equality, A Resource 
Packet (Women’s Commission for Refugee Women and Children: New York, Sep. 2005), p. 5.

16 The Centre for Humanitarian Dialogue stresses that ‘attention has to be given to men’s resiliency, i.e. the factors 
that lead the majority of men, even in settings where armed violence is prevalent, to resist resorting to gun 
violence’. Widmer, M., Barker, G. and Buchanan, C., ‘Hitting the target: men and guns’, Revcon Policy Brief, 
June 2006, <http://www.hdcentre.org/files/MenandGuns.pdf>, p. 3.

17 Engelbrektson, K., ‘Resolution 1325 increases efficiency’, Good and Bad Examples: Lessons Learned from Working 
with United Nations Resolution 1325 in International Missions (Genderforce: Uppsala, 2007), p. 29.
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&#,$8#,#"$*$#L0+771$+,:$%,#L0+7%*1$%/$,(*$'#)'#*0+*#:=$!"#$07*%&+*#$6(+7$%/$*($+-"%#G#$

6#,:#)$#L0+7%*118=$

Q#,:#)$ &+%,/*)#+&%,6$ "+/$ /%,-#$ 8##,$ +:('*#:$ 81$ (*"#)$ %,*#),+*%(,+7$ +,:$
)#6%(,+7$()6+,%9+*%(,/$+,:$%,/*%*0*%(,/$2/0-"$+/$*"#$S)6+,%9+*%(,$.()$3#-0)%*1$+,:$
E(<('#)+*%(,$%,$T0)('#H$*"#$P()7:$]+,J$+,:$*"#$T-(,(&%-$E(&&0,%*1$(. $P#/*$
V.)%-+,$ 3*+*#/5$ +,:$ 81$ %,:%G%:0+7$ 6(G#),&#,*/H$ *($ 8#$ +''7%#:$ %,$ *"#%)$ (G#)/#+/$
:#G#7('&#,*$ ;()J$ +,:$ %,$ :(&#/*%-$ ')(6)+&&#/=$ V/$ 6#,:#)$&+%,/*)#+&%,6$ "+/$
#G(7G#:H$%*$"+/$8#-(&#$8#**#)$0,:#)/*((:$*"+*$(*"#)$.+-*()/</0-"$+/$)+-#H$#*",%-%*1H$
/#I0+7$ ()%#,*+*%(,$ +,:$ +6#<%,*#)+-*$ ;%*"$ 6#,:#)$ %,$ +,1$ /(-%#*1H$ +,:$ *"+*$ 6#,:#)$
&+%,/*)#+&%,6$ &0/*$ *+J#$ *"#/#$ (*"#)$ .+-*()/$ %,*($ +--(0,*$ *($ 8#$ #..#-*%G#=$ !"#$
CD$a%6"$E(&&%//%(,#)$.()$4#.06##/H$.()$#I+&'7#H$%&'7#&#,*/$F+6#H$6#,:#)$+,:$
:%G#)/%*1$&+%,/*)#+&%,6K$+/$+,$%,*#6)+*#:$+'')(+-"=

>,$334H$6#,:#)$&+%,/*)#+&%,6$&#+,/$+//#//%,6$*"#$%&'+-*$(. $+77$334$'(7%-%#/$+,:$
+-*%G%*%#/$(,$;(&#,H$&#,H$8(1/$+,:$6%)7/$+*$#G#)1$/*+6#$(. $*"#$')(-#//=$?()$#I+&'7#H$
%,$+,$334$+//#//&#,*H$6#,:#)$&+%,/*)#+&%,6$;(07:$7#+:$*($%,-70/%(,$(. $L0#/*%(,/$
+,:$&#-"+,%/&/$*($%:#,*%.1$*"#$:%..#)#,*$%,/#-0)%*%#/$.+-%,6$&#,H$;(&#,H$6%)7/$+,:$
8(1/=

V$/#-(,:$+'')(+-"$*($#,/0)%,6$*"+*$334$')(6)+&&#/$*+J#$+--(0,*$(. $*"#$:%..#)#,*$
,##:/$ +,:$ )(7#/$ (. $ &#,$ +,:$ ;(&#,$ %/$ *($ #,/0)#$ *"+*$ 8(*"$ &#,$ +,:$ ;(&#,$
'+)*%-%'+*#$ +,:$ +)#$ )#')#/#,*#:=$V/$;(&#,$ -(,*%,0#$ *($ 8#$ 0,:#)<)#')#/#,*#:$ %,$
334$ ')(-#//#/H$ #..()*/$ /"(07:$ 8#$&+:#$ 8(*"$ *($ %,-)#+/#$ ;(&#,K/$ ')#/#,-#$ +,:$
)#')#/#,*+*%(,$%,$'087%-$%,/*%*0*%(,/$-(,-#),#:$;%*"$/#-0)%*1$+,:$*($6%G#$;(&#,K/$
-%G%7$/(-%#*1$()6+,%9+*%(,/$+$G(%-#$%,$334=$

PO)) *$"+$&)J'(".#&$'7("%)'"+),&-7-#("%)X-7$"R.)
,'&#(1(@'#(-")("),-.#/0-"!)(1#)2$13&(#4)2$1#-&)5$6-&7)

PON) *$"+$&)J'(".#&$'7("%)(")2$13&(#4)2$1#-&)5$6-&7

>,$():#)$ .()$ 334$ *($ )#-(6,%9#$ +,:$ )#/'(,:$ *($ *"#$'+)*%-07+)$ ,##:/$(. $&#,$ +,:$
;(&#,H$*"(/#$:#/%6,%,6$334$')(-#//#/$&0/*$8#$+7#)*$*($6#,:#)$%//0#/$+,:$;%77%,6$
+,:$-(&'#*#,*$*($0,:#)*+J#$6#,:#)$&+%,/*)#+&%,619=$Q#,:#)$%,/%6"*/$-+,$*"#,$8#$
+''7%#:$ *($ *"#$ +,+71/%/$ (. $ /#-0)%*1$ :#"$-%*/H$ *"#$ -(,*#,*$ (. $ 334$ '(7%-%#/$ +,:$ *"#$
:#/%6,$(. $%&'7#&#,*+*%(,$')(-#//#/=

Q#,:#)$&+%,/*)#+&%,6$%,$334$)#L0%)#/$&#-"+,%/&/$*($#,/0)#$*"+*$+$8)(+:$)+,6#$
(. $&#,$ +,:$;(&#,$ +)#$ -(,/07*#:$ +,:$'+)*%-%'+*#$ %,$ 334H$ /($ *"+*$ *"#$'+)*%-07+)$
-(,-#),/$(. $;(&#,$+,:$&#,$&+1$8#$%:#,*%"$#:=$!"#$-(,*#,*$(. $F6#,:#)$%//0#/K$+,:$
*"#$ &#+,/$ *($ +::)#//$ *"#&$ -+,$ 8#$ %:#,*%"$#:$ (,71$ 81$ *"#$ &#,$ +,:$ ;(&#,$

18 UN Economic and Social Council, ‘Agreed conclusions 1997/2’, UN document A/52/3, 18 Sep. 1997, p. 3.

19 A key resource in this regard is Bastick, M. and Valasek K. (eds), Gender and Security Sector Reform Toolkit (DCAF, 
Organization for Security and Co-operation in Europe/Office for Democratic Institutions and Human Rights and 
UN International Research and Training Institute for the Advancement of Women: Geneva, 2008).
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Gender mainstreaming within security institutions

Gender awareness training

Sexual harassment training

Codes of conduct

Gender advisers

Ressources, such as manuals, on 
how to integrate gender issue

•

•

•

•

•

Initiatives to prevent and respond to 
gender-based viloence

Training on interviewing victims of rape, 
human traffi cking etc.

Training on gender for civil society organizations 
involved in oversight of security institutions

•

•

•

Promoting participation of women within security institutions

Measures to increase female recruitment, 
retention and advancement

Family friendly human resources policies

Support for female staff associations and 
women’s caucuses

•

•

•

Collaboration with women’s organizations 
for information gathering, referral of victims, 
drafting security policy etc.

Training for women’s organizations on 
security sector oversight

•

•

!"#$%&'$V:+'*#:$ .)(&$Z+7+/#JH$W=H$ F3#-0)%*1$ /#-*()$ )#.()&$+,:$6#,:#)KH$ #:/$U=$]+/*%-J$+,:$W=$Z+7+/#JH$Q#,:#)$+,:$3#-0)%*1$3#-*()$
4#.()&$!((7J%*$2[EV?H$S)6+,%9+*%(,$.()$3#-0)%*1$+,:$E(<('#)+*%(,$%,$T0)('#bS."$-#$.()$[#&(-)+*%-$>,/*%*0*%(,/$+,:$a0&+,$4%6"*/$

+,:$CD$>,*#),+*%(,+7$4#/#+)-"$+,:$!)+%,%,6$>,/*%*0*#$.()$*"#$V:G+,-#&#,*$(. $P(&#,R$Q#,#G+H$@AAc5=

;"($+)#$*"#$8#,#"$-%+)%#/$(. $334H$,(*$+//0&#:$()$%&'()*#:$.)(&$(0*/%:#=$!"0/$*"#$$
/08/*+,-#$(. $334$')(6)+&&#/$/"(07:$+::)#//$*"#$-(,-#),/$)+%/#:$81$8(*"$&#,$+,:$
;(&#,=$!"#$)#/07*%,6$)#L0%)#&#,*/$-(07:$)+,6#$.)(&$%,%*%+*%G#/$*($%&')(G#$/*)##*$
7%6"*%,6$*($*"#$#/*+87%/"&#,*$(. $-(&&0,%*1$'(7%-%,6$.()0&/$*($*#-",%-+7$*)+%,%,6$$
.()$'(7%-#$(,$%,*#)G%#;%,6$&+7#$+,:$.#&+7#$G%-*%&/$(. $/#I0+7$+//+07*=$V$;%:#)$)+,6#$
(. $/0-"$'(//%87#$')#/-)%'*%(,/$ %/$6%G#,$ %,$!+87#$M=$U(,%*()%,6$+,:$#G+70+*%(,$(. $
334$)#/07*/$&0/*$.(-0/$(,$"(;$6#,:#)$%//0#/$+)#$8#%,6$+::)#//#:$+,:$*"#$:#6)##$
*($;"%-"$&#,$+,:$;(&#,$+)#$'+)*%-%'+*%,6$%,$*"#$334$')(-#//$+,:$*"#$)#.()&#:$
/#-0)%*1$%,/*%*0*%(,/=

POB) G9$)09';;$"%$)-6)X-7$"R.),'&#(1(@'#(-")(")2$13&(#4)2$1#-&)5$6-&7)

!"#$[#G#7('&#,*$V//%/*+,-#$E(&&%**##$2[VE5$(. $*"#$S)6+,%/+*%(,$.()$T-(,(&%-$
E(<('#)+*%(,$+,:$[#G#7('&#,*$2STE[5$"+/$%:#,*%"$#:$*"#$F-()#$G+70#/K$.()$334$+/$F*($
8#$'#('7#<-#,*)#:H$7(-+771<(;,#:$+,:$8+/#:$(,$:#&(-)+*%-$,()&/$+,:$"0&+,$)%6"*/$
')%,-%'7#/$+,:$(,$*"#$)07#$(. $7+;20=$T+-"$(. $*"#/#$G+70#/$)#')#/#,*/$+,$%&'#)+*%G#$.()$
8(*"$&#,$+,:$;(&#,$*($.0771$+,:$#L0+771$'+)*%-%'+*#$%,$334=$V$')(-#//$-+,,(*$8#$
'#('7#<-#,*)#:$%. $*"#$,##:/$(. $"+7. $*"#$'#('7#$+)#$,(*$)#')#/#,*#:H$()$:#&(-)+*%-$
%. $ "+7. $ *"#$ '('07+*%(,$ "+/$ ,($ G(%-#$ %,$ %*=$ X(-+7$ (;,#)/"%'H$ :#/-)%8#:$ 81$ X+0)%#$
D+*"+,$+/$ F8(*"$+$&+**#)$(. $)#/'#-*$+,:$+$')+6&+*%-$,#-#//%*1K$-+,$8#$:##'#,#:$
+,:$ /*)#,6*"#,#:$81$ %,-70:%,6$;(&#,$ +/$(;,#)/21=$!"#$STE[K/$ 334$60%:#7%,#/$
/*+*#$ *"+*$ FT,/0)%,6$ ;(&#,K/$ '+)*%-%'+*%(,$ 8#1(,:$ *"#$ 6)+//<)((*/$ #,"+,-#/$ *"#$
7#6%*%&+-1$(. $*"#$d334e$')(-#//$81$&+J%,6$%*$&()#$:#&(-)+*%-$+,:$)#/'(,/%G#$*($+77$

20 OECD (note 1), p. 22.

21 Nathan, L., No Ownership, No Commitment: A Guide to Local Ownership of Security Sector Reform (University of 
Birmingham: Birmingham, May 2007), p. 3.

G'M;$)NO$Examples of gender activities within security sector reform programmes



8

'+)*/$(. $*"#$+..#-*#:$'('07+*%(,22=$a0&+,$)%6"*/$')%,-%'7#/$)#L0%)#$*"+*$/*+*#/$#,/0)#$
*"+*$;(&#,$+)#$,(*$#I-70:#:$.)(&$'087%-$')(-#//#/H$%,-70:%,6$%,$/#-0)%*1$:#-%/%(,$
&+J%,623=

a(;#G#)H$'(/*<-(,!$%-*$334$')(-#//#/$*#,:$*($8#$'7+,,#:H$+6)##:$+,:$%&'7#&#,*#:$
81$&#,=$ !"%/$ %/$ *)0#$ 8(*"$ +/$ )#6+):/$ *"#$ '#)/(,,#7$ (. $ :(,()/$ +,:$ %,/*%*0*%(,/$
/0''()*%,6$334$+,:$*"#$%,:%G%:0+7/$%,G(7G#:$%,$-(0,*)%#/$0,:#)6(%,6$334$')(-#//#/24=$$
P"%7#$*"#$)#+/(,/$.()$*"%/$G+)1$.)(&$-+/#$*($-+/#H$+$,0&8#)$(. $-(&&(,$.+-*()/$
-(,/'%)#$ *($#,/0)#$ *"+*$;(&#,$+)#$ )+)#71$ %,$:#-%/%(,<&+J%,6$'(/%*%(,/=$!"#$"$)/*$
%/$;(&#,K/$-(&'+)+*%G#$ 7+-J$(. $'+)*%-%'+*%(,$ %,$6(G#),&#,*$/#-0)%*1$+6#,-%#/H$ %,$
'+)*%-07+)$+*$ *"#$"%6"#/*$ 7#G#7/<;"#*"#)$ %,$334$:(,()$/*+*#/$()$/*+*#/$0,:#)6(%,6$
334=$V/$(. $f+,0+)1$@AAcH$;(&#,$&%,%/*#)/$%,$McO$-(0,*)%#/$"#7:$MA@@$'()*.(7%(/=$
S,71$g$(. $ *"#/#$;#)#$'()*.(7%(/$ .()$:#.#,-#$ +,:$G#*#)+,$ +..+%)/25=$?#;$-(0,*)%#/$
#&#)6%,6$.)(&$-(,!$%-*$"+G#$;(&#,$%,$/#,%()$)+,J/$%,$*"#$/#-0)%*1$/#)G%-#/=$P"#,$
334$%/$"#+G%71$;#%6"*#:$*(;+):/$/#-0)%*1$/#-*()$-+'+-%*1$80%7:%,6H$+/$%*$*#,:/$*($8#$%,$
*"#$;+J#$(. $-(,!$%-*H$;(&#,$+)#$7#//$7%J#71$*($8#$%,G(7G#:$*")(06"$*"#$#I*#),+7$+,:$
%,*#),+7$+6#,-%#/$#,6+6#:$%,$)#.()&$()$.)(&$%,/%:#$*"#$/#-0)%*1$/#)G%-#/=$3#-(,:H$
;"%7#$*"#$')('()*%(,$(. $;(&#,$%,$'+)7%+&#,*$"+/$6)#+*71$%,-)#+/#:$%,$&+,1$'(/*<
-(,!$%-*$/*+*#/H$;(&#,$)+)#71$-"+%)$*"#$:#.#,-#$+,:$/#-0)%*1$-(&&%**##/$()$*+J#$'+)*$
%,$/'#-%+7$-(&&%//%(,/$+''(%,*#:$*($:#+7$;%*"$/#-0)%*1$%//0#/26=$!"%):H$+77$*(($(.*#,$
334$%/$'7+,,#:$+,:$%&'7#&#,*#:$%,$+$&+,,#)$*"+*$#I-70:#/$&#+,%,6.07$-%G%7$/(-%#*1$
%,'0*=$P"#,$-%G%7$/(-%#*1$()6+,%9+*%(,/$+)#$6%G#,$+$G(%-#$%,$334$*"%/$-+,$8#$+$&#+,/$
.()$/*)(,6$'+)*%-%'+*%(,$+,:$)#')#/#,*+*%(,$(. $;(&#,=

V$6#,:#)<+;+)#$334$:#/%6,$;%77$8(*"$:#G%/#$&#+/0)#/$*($%,G(7G#$;(&#,$.)(&$+77$
/#-*()/$(. $ *"#$-(&&0,%*1$+,:$8#$;#7-(&%,6$*($/0-"$ %,%*%+*%G#/$ *+J#,$81$;(&#,$
*"#&/#7G#/=$ Y7+,,%,6$ +,:$ %&'7#&#,*+*%(,$ /"(07:$ %,-70:#$ +-*%(,/$ *"+*$ ')(&(*#$
8)(+:$ '+)*%-%'+*%(,$ %,$ 334R$ ,+*%(,+7$ :%+7(60#$ +,:$ -(,/07*+*%(,H$ '087%-$ "#+)%,6/$

22 OECD (note 1), p. 42.

23 Article 7 of the Convention on the Elimination of All Forms of Discrimination against Women (opened for 
signature on 18 Dec. 1979 and entered into force on 3 Sep. 1981), which has been ratified by 185 states, requires 
state parties to ensure to women, on equal terms with men, the right to participate in the formulation and 
implementation of government policy, to hold public office and to perform all public functions at all levels 
of government. UN Security Council Resolution 1325 (note 3) reaffirms ‘the important role of women in the 
prevention and resolution of conflicts and in peace-building’ and urges states ‘to ensure increased representation 
of women at all decision-making levels in national, regional and international institutions and mechanisms for 
the prevention, management, and resolution of conflict’.

24 That the overwhelming majority of personnel in international and other agencies who work on SSR programming 
is male is often remarked on, by both women and men, in discussions around gender and SSR. This chapter focuses 
on the participation of the women of countries undergoing SSR. However, analysis of women’s participation in 
SSR agencies, barriers thereto and how it impacts on the gender responsiveness of programming would be of 
interest.

25 Inter-Parliamentary Union (IPU) and the UN Division for the Advancement of Women, ‘Women in politics: 2008’ 
(map poster), Feb. 2008, available at <http://www.ipu.org/pdf/publications/wmnmap08_en.pdf>. Taking an 
example from national security institutions: in Serbia in 2005 women constituted 19.68% of the total number of 
employees of the Ministry of Interior, but only 15.81% of authorized officers and 7.83% of executives. Novovic, S. 
and Petrovic, D., Women in Policing (Republic of Serbia Ministry of Interior Police College: Belgrade, Apr. 2006), 
pp. 35–36.

26 Inter-Parliamentary Union (IPU) world surveys on women in politics over 25 years have shown that women are 
still largely absent from, or under-represented in, parliamentary defence committees and rarely occupy the 
function of presiding or deputy presiding officer or rapporteur in such committees. Of 97 parliaments that 
provided data on women in parliamentary committees for the 1997 IPU survey, only 3% had a woman chairing 
their defence committee. DCAF and IPU, Parliamentary Oversight of the Security Sector: Principles, Mechanisms 
and Practices (DCAF and IPU: Geneva, 2003), p. 47.
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-+,$"#7'$*($#,/0)#$*"+*$334$')(-#//#/$&+%,/*)#+&$6#,:#)$%//0#/27=$>,$():#)$*($+77(;$
;(&#,$'+)7%+&#,*+)%+,/$*($8#$#,6+6#:$%,$334$*"#)#$&0/*$(. $-(0)/#$8#$#,"+,-#:$
;(&#,K/$'+)*%-%'+*%(,$%,$'+)7%+&#,*$%*/#7.<+,$%770/*)+*%(,$(. $"(;$334$)#L0%)#&#,*/$
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'(7%-1$.()&07+*%(,$&()#$6#,#)+77128=$

POP) X-7$"R.)1(8(;).-1($#4)%&-3@.)(").$13&(#4).$1#-&)&$6-&7)

!"#$ )(7#/$ *"+*$ ;(&#,$ '7+1$ %,$ ')(G%/%(,$ (. $ /#-0)%*1$ ;%*"%,$ *"#%)$ -(&&0,%*%#/$
/"(07:$8#$)#-(6,%9#:$+,:$/0''()*#:$%,$334=$P(&#,K/$6)(0'/$(.*#,$')(G%:#$+$)+,6#$
(. $/#)G%-#/$ *($G%-*%&/$(. $G%(7#,-#H$ /0-"$+/$/"#7*#)H$ 7#6+7$+:G%-#H$+,:$&#:%-+7$+,:$
'/1-"(7(6%-+7$+//%/*+,-#=$!"#1$-+,$;()J$;%*"$.()&+7$/#-0)%*1$/#)G%-#/$%,$')(G%:%,6$
%,.()&+*%(,$+8(0*$7(-+7<7#G#7$/#-0)%*1$*")#+*/$+,:$%,$%&'7#&#,*%,6$/#-0)%*1$%,%*%+*%G#/=$
?()$#I+&'7#H$%,$+$@AAh$/*0:1$(. $)#%,*#6)+*#:$.()&#)$-(&8+*+,*/$%,$3%#))+$X#(,#H$
OO$'#)$-#,*$(. $*"#$)#/'(,:#,*/$%,:%-+*#:$*"+*$;(&#,$%,$*"#$-(&&0,%*1$'7+1#:$+$
/%6,%"$-+,*$ )(7#$ %,$ "#7'%,6$ *"#&$ )#%,*#6)+*#H$ -(&'+)#:$ *($ @A$ '#)$ -#,*$;"($;#)#$
"#7'#:$81$*)+:%*%(,+7$7#+:#)/$+,:$N@$'#)$-#,*$81$%,*#),+*%(,+7$+%:$;()J#)/29=$

P(&#,K/$ -%G%7$ /(-%#*1$ ()6+,%9+*%(,/$ -+,$ 8#$ %&'()*+,*$ '+)*,#)/$ %,$ #,/0)%,6$ 7(-+7$
(;,#)/"%'$ (. $ '(/*<-(,!$%-*$ 334=$ >,$ X%8#)%+H$ .()$ #I+&'7#H$ ;(&#,K/$ 6)(0'/$ *"+*$
*")(06"(0*$ *"#$ M^c^<@AAN$ -%G%7$ ;+)/$ ;()J#:$ .()$ '#+-#$ -(,*%,0#$ *($ ;()J$ (,$
'(/*<-(,!$%-*$ )#-(,/*)0-*%(,H$ )#-(,-%7%+*%(,$+,:$')(&(*%(,$(. $;(&#,K/$ )%6"*/=$ >,$
[#-#&8#)$@AAg$X%8#)%+,$;(&#,K/$-%G%7$/(-%#*1$6)(0'/$-+77#:$(,$*"#%)$6(G#),&#,*$
+,:$*"#$%,*#),+*%(,+7$-(&&0,%*1$*($F%,-)#+/#$*"#$)(7#$(. $;(&#,$%,$/#-0)%*1$/#-*()$
)#.()&$81$#,6+6%,6$;(&#,<7#:$-%G%7$/(-%#*1$()6+,%9+*%(,/$%,R$*)+,/.()&%,6$'087%-$
'#)-#'*%(,$(. $ *"#$&%7%*+)1$+,:$'(7%-#H$/*)#,6*"#,%,6$:%/+)&+&#,*H$+,:$)#-)0%*%,6$
;(&#,$.()$*"#$+)&#:$.()-#/$+,:$'(7%-#30=$>,$?#8)0+)1$@AAB$+$\(%,*$:#7#6+*%(,$(. $

27 For detailed guidance on integrating gender in civil society and parliamentary oversight of the security sector 
see eds Bastick and Valasek (note 18); and DCAF and IPU (note 25).

28 Strategies to promote the participation of women in parliaments are available from the IPU, <http://www.
ipu.org/>; International IDEA, <http://www.idea.int/>; and the International Knowledge Network of Women in 
Politics, <http://www.iknowpolitics.org/>.

29 Cited in Association of European Parliamentarians for Africa (AWEPA), The Role of Parliaments in Conflict 
Management and Peacebuilding, Occasional Paper Series no. 13 (AWEPA: Amsterdam, Sep. 2006), <http://www.
awepa.org/index.php?option=com_content&task=view&id=338>, p. 70.

30 Hunt Alternatives Fund, Initiative for Inclusive Security, ‘The initiative for inclusive security civil society 
consultation: women civil society leaders’ recommendations for the Government of Liberia and the international 
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!"#$#,#)61$+,:$.(-0/$(. $X%8#)%+,$;(&#,K/$-%G%7$/(-%#*1$%,$:#&+,:%,6$.077$+--#//$*($
*"#$334$')(-#//$"+/$')(:0-#:$/(&#$)#/07*/$+,:$/%6,/$*"+*H$%,$)#.()&%,6$%*/$/#-0)%*1$
/#-*()H$X%8#)%+$ %/$ )#/'(,:%,6$ *($;(&#,K/$ /#-0)%*1$,##:/=$V$P(&#,$+,:$E"%7:)#,$
Y)(*#-*%(,$3#-*%(,$(. $*"#$X%8#)%+,$D+*%(,+7$Y(7%-#$"+/$8##,$#/*+87%/"#:H$;%*"$(."$-#)/$
/'#-%+771$ *)+%,#:$ %,$ *"#$ "+,:7%,6$ +,:$&+,+6#&#,*$ (. $ -+/#/$ (. $ /#I0+7$ +,:$ (*"#)$
.()&/$(. $6#,:#)<8+/#:$G%(7#,-#32=$V$P(&#,$+,:$E"%7:)#,K/$0,%*$"+/$8##,$.()&#:$
%,$*"#$X%8#)%+,$')%/(,/H$+,:$')%/(,$(."$-#)/$)#-#%G#$*)+%,%,6$(,$6#,:#)$+,:$/#I0+7<
8+/#:$G%(7#,-#33=$ X%8#)%+$"+/$ +:('*#:$ +$ @A$'#)$ -#,*$ L0(*+$ .()$;(&#,K/$ %,-70/%(,$
%,$*"#$'(7%-#$+,:$+)&#:$.()-#/=$V$8((/*$*($)#-)0%*&#,*$(. $;(&#,$%,$*"#$X%8#)%+,$
'(7%-#$"+/$-(&#$.)(&$>,:%+=$>,$f+,0+)1$@AAB$*"#$CDK/$"$)/*$+77<.#&+7#$'#+-#J##'%,6$
-(,*%,6#,*H$&+:#$0'$(. $ MAN$ >,:%+,$'(7%-#;(&#,H$;+/$:#'7(1#:$ %,$X%8#)%+=$!"#$
X%8#)%+,$D+*%(,+7$Y(7%-#$)#-#%G#:$*")##$*%&#/$*"#$0/0+7$,0&8#)$(. $.#&+7#$+''7%-+,*/$
%,$*"#$&(,*"$.(77(;%,6$*"#%)$:#'7(1&#,*34=$

!"#$X%8#)%+,$;(&#,K/$&(G#&#,*H$;"#)#$;(&#,K/$+-*%G%/*/$;()J$;%*"$6(G#),&#,*$
(."$-%+7/H$:#&(,/*)+*#/$"(;$6#,:#)$-+,$8#$+$/"+)#:$'7+*.()&$.()$G#)*%-+7$-(('#)+*%(,$
8#*;##,$6(G#),&#,*H$'(7%*%-+7$'+)*1$+,:$7(-+7$ 7#G#7/`$+,:$"(;$;(&#,K/$,#*;()J/$
-+,$ ('#)+*%(,+7%9#$ *"#$ 7%,J+6#/$ 8#*;##,$ 7(-+7$ /#-0)%*1$ +,:$ \0/*%-#$ -(,-#),/$ +,:$
334=$ !"#/#$ ,#*;()J/$ +77(;$;(&#,K/$ 6)(0'/$ *($ .+-%7%*+*#$ :%+7(60#$ 8#*;##,$ 7(-+7$
-(&&0,%*%#/$ +,:$ 334$ '(7%-1&+J#)/$ +,:$ ')+-*%*%(,#)/$ +,:$ "#7'$ 334$ ')(-#//#/$
)#/'(,:$*($*"#$-(&&0,%*%#/K$(;,$,##:/H$:1,+&%-/$+,:$)#/(0)-#/=$!"#$'+)*%-%'+*%(,$

community’, Washington, DC, 12 Dec. 2006, <http://www.huntalternatives.org/download/333_microsoft_word_
12_12_06_civil_society_recommendations_for_ejs.pdf>.

31 Hunt Alternatives Fund, Initiative for Inclusive Security, ‘Priorities for reconstruction: input to the Liberian 
Interim Poverty Reduction Strategy (IPRS)’, Washington, DC, Feb. 2007, <http://www.huntalternatives.org/
download/380_microsoft_word_preparatory_conference_iprs_recommendations_final.pdf>.

32 UN Children’s Fund (UNICEF), ‘New women and children protection section for Liberia’s police’, Press release, 1 
Sep. 2005, <http://www.unicef.org/media/media_28159.html>.

33 UN Mission in Liberia (UNMIL), ‘Outcomes of gender mainstreaming by the Office of the Gender Adviser: UNMIL, 
2004–2006’, <http://www.unmil.org/documents/OGA_Achievement_2004_2006.pdf>.

34 Guéhenno, J. M., Statement to the UN Security Council, Debate on Women, Peace and Security, UN document 
S/PV.5766, 23 Oct. 2007, p. 5.
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'+)7%+&#,*+)%+,/H$8#%,6$+/$:%G#)/#$ +/$ *"#%)$&+7#$ -(0,*#)'+)*/H$;%77$,(*$,#-#//+)%71$
+:G(-+*#$+,1$(,#$'+)*%-07+)$+'')(+-"$*($334=$a(;#G#)H$+/$'(%,*#:$(0*$81$Q#)*)0:#$
U(,6#77+H$Y)#/%:#,*$(. $*"#$Y+,<V.)%-+,$Y+)7%+&#,*H$F*"#$'+)*%-%'+*%(,$(. $;(&#,$,(*$
(,71$')(G%:#/$#L0+7$(''()*0,%*1$(,$+$')+-*%-+7$7#G#7H$80*$+7/($(..#)/$+$,#;$'#)/'#-*%G#$
+,:$:%G#)/%*1$(. $ -(,*)%80*%(,/$ *($'(7%-1<&+J%,6$ +,:$')%()%*%#/$ .()$:#G#7('&#,*36=$$
V.*#)$*"#$4;+,:+,$6#,(-%:#H$#7#-*()+7$)#.()&/$%,*)(:0-%,6$7#6%/7+*%G#$L0(*+/$"#7'#:$
*($&+J#$4;+,:+$*"#$;()7:$7#+:#)$%,$*#)&/$(. $;(&#,K/$)#')#/#,*+*%(,$%,$'+)7%+&#,*H$
;%*"$ hc=c$ '#)$ -#,*$ (. $ '+)7%+&#,*+)%+,/$ 8#%,6$ ;(&#,37=$ ?#&+7#$ '+)7%+&#,*+)%+,/$
#/*+87%/"#:$*"#$"$)/*$'+)7%+&#,*+)1$-+0-0/$*"+*$)#+-"#:$+-)(//$'+)*1$7%,#/$+,:$%,-70:#:$
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(,$ 6#,:#)<8+/#:$ G%(7#,-#38=$ V$ M^^^$ /0)G#1$ (. $ McB$ ;(&#,$ '(7%*%-%+,/$ .)(&$ gO$

35 Anderlini, S. N., Negotiating the Transition to Democracy and Reforming the Security Sector: The Vital 
Contributions of South African Women (Hunt Alternatives Fund, Initiative for Inclusive Security: Washington DC, 
Aug. 2004), pp. ix, 23–25.

36 Cited in AWEPA (note 28), p. 61.

37 Inter-Parliamentary Union, ‘Women in national parliaments’, 31 Dec. 2007, <http://www.ipu.org/wmn-e/world.
htm>.

38 In many post-conflict contexts, where male heads of household are dead or missing and displaced populations 
are returning home, reform of land laws and procedures for demonstrating land ownership are urgently needed. 
See Luciak, I. A., ‘Conflict and a gendered parliamentary response’, UN Development Programme (UNDP), Apr. 
2006, <http://www.parlcpr.undp.org/docs/conference/Luciak.pdf>, p. 39; AWEPA (note 28), p. 66; and Powley, 
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&07*%,+*%(,+7$/#-0)%*1$()6+,%9+*%(,/H$'#+-#80%7:%,6H$+,:$*"#$)(7#$+,:$-(,*)%80*%(,$
(. $;(&#,=$>,$+$/#-(,:$'"+/#H$ *"#$;(&#,$&()#$/'#-%"$-+771$#I+&%,#$*"#$)(7#$(. $
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CD$3#-0)%*1$E(0,-%7$4#/(70*%(,$MN@O$%,$3#)8%+$+,:$*"#$P#/*#),$]+7J+,/41=$

SO)) ,&-7-#("%)Q-7$"R.)63;;)'"+)$T3';)@'&#(1(@'#(-")(")@-.#)
1-"!)(1#).$13&(#4).$&8(1$.

SON) G9$)19';;$"%$)-6)Q-7$"R.)@'&#(1(@'#(-")(").$13&(#4).$&8(1$.

!"#$0,:#)<)#')#/#,*+*%(,$(. $;(&#,$%,$334H$+/$,(*#:$+8(G#H$%/$)#7+*#:$*($*"#$/-+)-%*1$
(. $;(&#,$ %,$ *"#$ /#,%()$ )+,J/$(. $ *"#$ /#-0)%*1$ /#)G%-#/$ %,$'(/*<-(,!$%-*$ -(0,*)%#/$
2/##$!+87#$@H$;"%-"$%,-70:#/$"$60)#/$.)(&$/(&#$(*"#)$*)+,/%*%(,+7H$:#G#7('%,6$+,:$
:#G#7('#:$-(0,*)%#/$.()$-(&'+)%/(,5=$>,$/(&#$-+/#/H$;(&#,$+)#$.()&+771$8+))#:$
.)(&$;()J%,6$ %,$ *"#$'(7%-#$ +,:$(*"#)$ /#-0)%*1$ /#)G%-#/H$ 80*$&(/*$ (.*#,$ *"#1$ +)#$
0,:#)<)#')#/#,*#:$ 8#-+0/#$ (. $ %,.()&+7$ 8+))%#)/$ *($ )#-)0%*&#,*$ +,:$ +,$ %,*#),+7$
-07*0)#$*"+*$&+J#/$%*$:%."$-07*$.()$;(&#,$*($+:G+,-#$()$0,7%J#71$*"+*$*"#1$;%77$/*+1=$>,$
+$:#&(-)+*%-$/*+*#$;(&#,$"+G#$+$)%6"*$*($'+)*%-%'+*#$%,$/#-0)%*1$/#-*()$%,/*%*0*%(,/$+/$
+,$+/'#-*$(. $*"#%)$-%*%9#,/"%'=$>,$')%,-%'7#H$+77$'(/%*%(,/$;%*"%,$*"#$/#-0)%*1$/#)G%-#/$
/"(07:$8#$('#,$*($+77$-%*%9#,/H$)#6+):7#//$(. $6#,:#)H$'(7%*%-+7$+."$7%+*%(,H$-7+//H$)+-#$
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E., ‘Rwanda: the impact of women legislators on policy outcomes affecting children and families’, UNICEF, Dec. 
2006, <http://www.unicef.org/sowc07/docs/powley.pdf>, p. 11.

39 Inter-Parliamentary Union, Politics: Women’s Insight (IPU: Geneva, Jan. 2000), p. 5.

40 Whether Serbia is a ‘post-conflict country’ is debatable, but the relevance of the Belgrade Fund for Political 
Excellence’s programme stands regardless.

41 Petrovic, N., Program Coordinator, Belgrade Fund for Political Excellence, Personal correspondence with the 
author, 7 Nov. 2007.
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0-3"#&4 L$'& ,$&1$"#'%$)-6)6$7';$)@-;(1$)-6")1$&.

Post - confl ict

South Africa 2006 29

Cyprus 2006 16

Sierra Leone 2006 15

Kosovoa 2006 14

Transitional and developing

Jamaica 2001 18

Czech Republic 2001 12

Venezuela 2002 10

Romania 2005 8

India 2006 2

Developed

Australia 2002 29

Canada 2006 18

Sweden 2001 18

United States 2006  12-14

Finland 2004 10

aAlthough listed among independent countries here, Kosovo did not declare its independence until 17 Feb. 2008.

!"#$%&R$[#,"+&H$!=H$FY(7%-#$)#.()&$+,:$6#,:#)KH$#:/$U=$]+/*%-J$+,:$W=$Z+7+/#JH$Q#,:#)$+,:$3#-0)%*1$3#-*()$4#.()&$!((7J%*$2[EV?H$
S)6+,%9+*%(,$.()$3#-0)%*1$+,:$E(<('#)+*%(,$%,$T0)('#bS."$-#$.()$[#&(-)+*%-$>,/*%*0*%(,/$+,:$a0&+,$4%6"*/$+,:$CD$>,*#),+*%(,+7$
4#/#+)-"$+,:$!)+%,%,6$>,/*%*0*#$.()$*"#$V:G+,-#&#,*$(. $P(&#,R$Q#,#G+H$@AAc5=

*"#$&%7%*+)1$-(,/*%*0*#/$+,$%&'()*+,*$#7#&#,*$(. $3*+*#$():#)H$:#-%/%(,<&+J%,6$+,:$
6(G#),+,-#H$+77$-%*%9#,/$/"(07:$8#$-(,-#),#:$+8(0*$*"#$J%,:$(. $&%7%*+)1$*"#1$"+G#K42=
3#-0)%*1$E(0,-%7$4#/(70*%(,$MN@O$ -+77/$ .()$;(&#,K/$'+)*%-%'+*%(,$ %,$&#-"+,%/&/$
.()$*"#$&+,+6#&#,*$+,:$)#/(70*%(,$(. $-(,!$%-*H$(. $;"%-"$'+)*%-%'+*%(,$%,$/#-0)%*1$
/#)G%-#/$%/$+,$+/'#-*=$U()#$8)(+:71H$*"#$-(&'(/%*%(,$(. $/#-0)%*1$.()-#/$/"(07:$8#$+$
&%))()$(. $/(-%#*1$+*$7+)6#R$;(&#,K/$'+)*%-%'+*%(,$%/$-)0-%+7$*($-)#+*%,6$/*)0-*0)#/$*"+*$
+)#$)#')#/#,*+*%G#H$+,:$*"0/$*)0/*#:$+,:$7#6%*%&+*#=$

P(&#,$+)#$+7/($+,$%&'()*+,*$"0&+,$)#/(0)-#$'((7$(. $/J%77/$*"+*$+)#$%,-)#+/%,671$
,##:#:$%,$/#-0)%*1$%,/*%*0*%(,/=$!"#$G#)1$'(/%*%G#$#I'#)%#,-#/$(. $%,G(7G%,6$;(&#,$
%,$'#+-#J##'%,6$"+G#$0,:#)/-()#:$*"#$('#)+*%(,+7$8#,#"$*/$(. $;(&#,K/$%,-70/%(,$%,$
/0-"$&%7%*+)1$*+/J/43=$T,6#78)#J*/(,$:#/-)%8#/$;(&#,K/$'+)*%-%'+*%(,$%,$'#+-#J##'%,6$
('#)+*%(,/$ +/$ F+$ J#1$ *($ /0--#//K$ %,$(G#)-(&%,6$ -#)*+%,$('#)+*%(,+7$ 7%&%*+*%(,/$(. $
'0)#71$&+7#$.()-#/H$/0-"$+/$*"#$/#+)-"%,6$+,:$%,*#))(6+*%(,$(. $;(&#,44=$!"#$CD$
[#'+)*&#,*$(. $Y#+-#J##'%,6$S'#)+*%(,/$"+/$/#*$+$*+)6#*$(. $#,/0)%,6$*"+*$MA$'#)$

42 UN Committee on the Elimination of All Forms of Discrimination against Women (CEDAW), Implementation 
of Article 21 of the Convention on the Elimination of All Forms of Discrimination against Women: analysis of 
articles 7 and 8 of the convention, CEDAW/C/1994/1, 30 Nov. 1993, <http://www.un.org/documents/ga/
cedaw/13/cedawc1994-4.htm>. See also Klein, U., ‘The gender perspective of civil–military relations in Israeli 
society’, Current Sociology, vol. 50, no. 5 (Sep. 2002), pp. 669–86. Klein suggests that without the experience of 
participation in the military, women are less able to raise their voices in security discourse.

43 The practical benefits of women as peacekeepers are discussed in e.g. Vlachová, M. and Biason, L. (eds), Women 
in an Insecure World: Violence against Women—Facts, Figures and Analysis (DCAF: Geneva, 2005); GenderForce: 
Sweden, ‘From words to action’, 2005, <http://www.genderforce.se/>; Valenius, J., Gender Mainstreaming in 
ESDP Missions, Chaillot Paper no. 101 (EU Institute for Security Studies: Paris, May 2007), p. 28; and Pillay, A., 
Gender, Peace and Peace-keeping: Lessons from Southern Africa, Institute for Security Studies (ISS) Occasional 
Paper no. 128 (ISS: Pretoria, Oct. 2006).

44 Engelbrektson, K., quoted in GenderForce: Sweden (note 42).

G'M;$)BO Percentage of female offi cers in the police force of select countries
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!"#$CDK/$U(:#7$3*)+*#6%#/$+,:$Y)+-*%-+7$U#+/0)#/$(,$*"#$T7%&%,+*%(,$(. $Z%(7#,-#$
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SOB) X-7$"R.)@'&#(1(@'#(-")Q(#9(")@-.#/1-"!)(1#).$13&(#4).$&8(1$.

V$ ,0&8#)$ (. $ -(0,*)%#/$ #&#)6%,6$ .)(&$ -(,!$%-*H$ 7%J#$ X%8#)%+$ 2:%/-0//#:$ +8(G#5H$
"+G#$ ')%()%*%9#:$ *"#$ )#-)0%*&#,*$ (. $ ;(&#,$ %,$ *"#%)$ /#-0)%*1$ /#)G%-#/=$ !"#$ "%6"$
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V::)#//%,6$ .+&%71$G%(7#,-#$"+/$8##,$')%()%*%9#:$ %,$ )#.()&$(. $ *"#$ /#-0)%*1$ /#-*()$
%,$V.6"+,%/*+,H$W(/(G(H$X%8#)%+$+,:$3%#))+$X#(,#H$#+-"$(. $;"%-"$"+/$#/*+87%/"#:$
/'#-%+7%9#:$'(7%-#$0,%*/$.()$*"#$'0)'(/#=

U+,1$'(/*<-(,!$%-*$-(0,*)%#/$"+G#$7%**7#$*)+:%*%(,$(. $;(&#,$%,$0,%.()&H$+,:$/(-%+7$
+**%*0:#/$+)#$*"#$&+\()$8+))%#)$*($;(&#,K/$.077$+,:$#L0+7$'+)*%-%'+*%(,$%,$/#-0)%*1$
/#)G%-#/=$a(;#G#)H$*"#$'(/*<-(,!$%-*$'#)%(:$-+,$8#$(,#$(. $(''()*0,%*1$.()$;(&#,=$
E"+,6#/$ %,$6#,:#)$)(7#/$:0)%,6$+)&#:$-(,!$%-*H$;"#,$;(&#,$(.*#,$*+J#$(,$,#;$
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)#6+):%,6$/#-0)%*1$%//0#/$+,:$,#;$%,/%6"*$%,*($*"#$+)&#:$.()-#/K$)#7+*%(,/"%'$;%*"$
*"#$-(&&0,%*148=$334$')(-#//#/$-+,$80%7:$(,$+,:$/0''()*$+,1$/0-"$'(/%*%G#$-"+,6#/$

45 Lonsway, K. et al., National Center for Women & Policing, ‘Hiring & retaining more women: the advantages to 
law enforcement agencies’, spring 2003, <http://www.womenandpolicing.org/pdf/NewAdvantagesReport.pdf>, 
p. 2.

46 See e.g. Suddle, M. S., ‘Reforming the police forces of South Asia’, Strengthening the Criminal Justice System: 
From the ADB Regional Workshop in Dhaka, Bangladesh, 30–31 May 2006 (Asian Development Bank: Manila, Jan. 
2007), p. 56; Rehn and Johnson Sirleaf (note 10), p. 73; Kandaswamy, D., ‘Indian policewomen practice policing 
and politicking’, Ms. Magazine, winter 2004; and Fakondo, K., Personal interview, 17 Sep. 2007, quoted in 
Denham, T., ‘Police reform and gender’, eds Bastick and Valasek (note 18).

47 UN General Assembly Resolution 52/86, UN document A/RES/52/86, 2 Feb. 1998, annex 8.

48 Anderlini, S. N. and Conaway, C. P., ‘Security sector reform’, Inclusive Security, Sustainable Peace: A Toolkit for 
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51 Amnesty International, Afghanistan: Women Still Under Attack—A Systematic Failure to Protect (Amnesty 
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58 Statement by Paterson, M., Senior Advisor, Gender Equality Division, CIDA, ‘Forum report’, Women and Leadership: 
Voices for Security and Development, Ottawa, 28–29 Nov. 2002, p. 20.
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64 UN Disarmament, Demobilization and Reintegration Resource Centre, Country programme: Liberia, 1 June 2007, 
<http://www.unddr.org/countryprogrammes.php?c=52>; and UNMIL, Disarmament, demobilization, reintegration 
and rehabilitation, 1 June 2007, <http://www.unmil.org/content.asp?ccat=ddrr>.

65 UN Mission in Liberia (note 32).

66 United Nations, Integrated Disarmament, Demobilization and Reintegration Standards (IDDRS), Module 5.10 
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*$"+$&)(.)';.-)6-&)7$")'"+)M-4.

Masculinity and violence

Notions of masculinity are often linked with possession of weapons. In order to transform a violent masculine 
identity into a non-violent one, it is important to consider men’s gender identities, roles and relations, and 
how these link to the perpetration of sexual and gender-based violence.

Male victims of sexual and gender-based violence

Men and boys are vulnerable to sexual violence infl icted by other men during military conscription or 
abduction into paramilitary forces, sometimes as part of initiation and integration rituals. It is essential to 
pay special attention to male victims of sexual and gender-based violence. Male victims are more unlikely to 
report incidents, as such issues are taboo in most societies.

Men’s traditional roles

Male ex-combatants who are unable to fulfi l their traditional role (i.e. as breadwinner of the household) 
often face an identity crisis. This can lead to an increase in domestic violence and alcohol and drug abuse. 
Disarmament, demobilization and reintegration programmes should not reinforce stereotypical men’s roles, 
but rather encourage proper counselling mechanisms and fl exible socioeconomic support. This is an important 
aspect of preventing further perpetration of sexual and gender-based violence.

!"#$%&'$ V:+'*#:$ .)(&$ C,%*#:$ D+*%(,/H$ >,*#6)+*#:$ [%/+)&+&#,*H$ [#&(8%7%9+*%(,$ +,:$ 4#%,*#6)+*%(,$ 3*+,:+):/$ 2>[[435$
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